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01.

LETTER FROM  
THE CHAIRMAN

Enrique Pasquel 
Chairman of the Governing Board  
Patronato BCP 

It is my pleasure to share with you the Annual Report 2019 of Patronato BCP. The objective of this document is to 
present the Association’s vision and mission as well as the activities, achievements and lessons we have learned 
from our programs. 

We are proud of the results we have obtained throughout the year and of the positive impact we have generated 
for our beneficiaries, which fuel our desire to advance our mission: to provide access to quality higher-education to 
motivated low-income students to drive social mobility, transform lives and contribute to the country’s development.  

Patronato BCP is aligned with BCP’s strategy for Reputation and Social Responsibility and firmly believes that a 
quality education is the most effective mechanism to break the poverty cycle and generate changes in people’s 
lives and in society.  Our programs seek to contribute to the Sustainable Development Goals of the United Nations 
and focus specifically on Goal 4: Quality Education. 

Convinced that this was the best way forward, in 2012 BCP created the University Scholarship Program. To date, this 
program has given more than 250 people the opportunity to study at the country’s best universities. Throughout 
the years, our beneficiaries’ experiences have proven to us the value of what we do and for this reason, in 2019 
we broadened the scope of the program to benefit more young people with different abilities, interests and 
aspirations by launching two new scholarship programs: BCP Vocational Scholarships and BCP Scholarships for 
Master’s Degrees. 

As a civil society, non-profit organization, Patronato BCP pursues continuous improvement through effective, 
efficient and transparent management by using available resources and forming partnerships to benefit the largest 
number of people possible. We strive to engage in comprehensive initiatives that are designed with the wellbeing 
of the user in mind. The goal is to provide economic support while spurring recipients to grow as citizens and 
become agents of change for the country.   
 

Thank you
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02.

ABOUT 
US
  2.1 OUR ORGANIZATION  

Patronato BCP is a civil society, non-profit organization 
that was established in the year 2012 by the Banco 
de Credito BCP and the Grupo Credito. Credicorp uses 
this organization to channel a significant portion of 
its philanthropic contributions to improve access 
to a quality education by reducing gaps relative 
to higher education. Patronato BCP is the venue 
that the Grupo Credito uses to achieve objectives 
number 4 (Education) and 17 (Partnerships to Achieve 
Objectives) of the Sustainable Development Goals of 
the United Nations to channel resources to advance 
equal opportunities for young people in Peru. 

The mission of Patronato BCP is to assist individuals 
who are motivated and talented but lack economic 
resources to access higher education. The goal 
is to generate social mobility, transform lives 
and consequently, contribute to the country’s 
development. Since its founding, Patronato BCP has 
invested more than S/. 26 million to advance its 
purposes.  

At Patronato BCP, we firmly believe that education 
is an effective and consistent instrument in the fight 
to break the poverty cycle by guaranteeing equal 
opportunities and helping beneficiaries transform 
their lives and those of their families and communities. 
We are aware that education facilitates job insertion 
but also increases income and wellbeing.  Patronato 
BCP seeks to contribute to the design and on-going 
improvement of public policies that bridge the gaps in 
access to education. We accomplish this by participating 
in and contributing knowledge to different spaces for 
discussion, debate and exchanges of ideas that are 
promoted by the private and public sectors, including 
chambers of commerce, business associations and the 
Ministry of Education.  Patronato BCP is fully committed 
to contributing to the SDGs, specifically numbers 4 
and 17, and aims to contribute to the country and the 
achievement of the goals at hand.  
 
Patronato BCP is committed to facilitating access to 
quality higher education through three scholarship 
programs: 

• Program for BCP Undergraduate Scholarships

• Program for BCP Vocational Scholarships

• Program for BCP Scholarships for Master’s Degrees  

  2.2 CORPORATE GOVERNANCE 

CORPORATE GOVERNANCE STRUCTURE  
AT PATRONATO BCP
In conformity with its statutes, Patronato BCP is 
governed by an Assembly of Members, the Governing 
Board and Executive Management.

Each of these instances fulfills a role in guaranteeing 
the effectiveness and transparency of efforts to 
execute each of the Scholarship programs while 
ensuring that all actions fulfill the institution’s goals.     

GENERAL ASSEMBLY
The General Assembly is Patronato BCP highest 
instance. It is comprised of representatives from 
each of its members; the Banco de Credito BCP is 
represented by Gianfranco Ferrari de las Casas and the 
Grupo Credito is represented by Cesar Rios Briceño. 

The functions of the General Assembly include 
approving the Annual Work Plan proposed by the 
Governing Board; the general guidelines of the 
institutional framework; policies and programs, 
and appointing the Chairman and members of the 
Governing Board. 

In the annual meeting in 2019, the General Assembly 
exercised its functions in conformity with the 
strategic priorities presented by the Chairman of the 
Governing Board, including approving the launch of 
two new programs, BCP Vocational Scholarships and 
BCP Scholarships for Master’s Degrees.
 
 
GOVERNING BOARD
Patronato BCP has a Governing Board with 7 members 
whose objective is to guide strategy; follow-up on 
lines of action to guarantee impact; and efficiently 
use resources. In accordance with the its statutes, the 
Governing Board meets at least 3 times a year.
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The functions of the Governing Board include 
presenting, approving and following-up on the Annual 
Work Plan and proposing new lines of actions to the 
General Assembly. The board’s role is to ensure that 
the Statutes are fulfilled and to establish the policy for 
fund management to ensure efficient and adequate 
use of resources. The minutes of the quarterly sessions 
of the Governing Board, and physical and electronic 
documentation of agreements and approvals, are 
used to demonstrate that the Governing Board is 
fulfilling its functions. 

Five (5) of the members of the Governing Board 
are part of executive management at BCP. Two (2) 
external members sit on this board.  
 

MEMBERS OF THE GOVERNING BOARD:

Enrique  
Pasquel Rodríguez
Chairman 

Silvia  
Noriega León
Vice Chairman 

Marco  
Roca Zegarra 
Member (external member)

Gianfranco  
Ferrari de las Casas
Member

Harold  
Marcenaro Goldfarb
Member

Michel  
Flit Pait
Member

Ana Maria Zegarra 
Leyva 
Member (external member)
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EXECUTIVE MANAGER 
The Executive Manager is Veronica Roca-Rey Arias. She is in charge of the Association’s administrative and technical 
management and ensures that the laws, statutes, internal policies and standards of conduct are followed.  

This includes permanent follow-up on the program and activities to guarantee effective execution and ensure that 
the Governing Board is adequately informed.  

The Executive Manager fulfills the aforementioned tasks with the assistance of a multi-disciplinary team, which is 
committed to advancing the mission of the Association while bolstering the wellbeing of its beneficiaries. The team 
uses its skills to execute day-to-day tasks to strengthen the impact and effectiveness of the donations that the 
organization receives on behalf of scholarship recipients. 

COMMITTEES
Patronato BCP also has two Committees, each of which address specific issues. These are: 

Selection Committee: 
Evaluates and authorizes 
the annual strategy 
for selections as well 
as the final selection 
of beneficiaries while 
working to ensure 
the transparency and 
objectivity of processes 

Special Cases  
Committees: 
Reviews and approves 
beneficiaries’ special 
requests with regard 
to exceptions and 
amendments to the 
agreements with 
beneficiaries, partners and 
Patronato BCP.  
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  2.3 STAKEHOLDER RELATIONS  

DONORS 
Thanks to the financial contributions of its donors, 
Patronato BCP can continue its work to provide 
opportunities to talented students to help them fulfill 
their potential and study at the best institutions of 
higher learning in the country. In 2019, we received 
support from the Banco de Credito BCP and from a 
large group of employees its employees.  

PARTNERS: 
Patronato BCP has formed strategic alliances with 
the most prestigious institutions of higher learning 
in the country. Through these institutions, Patronato 
BCP has found partners that share its objectives and 
demonstrate passion to contribute to the country’s 
development through education. These organizations 
are conscious of the fact that cooperation constitutes 
an effective mechanism to benefit more young 
people by maximizing the use of collective resources. 
By forging partnerships, Patronato BCP can, via the 
BCP Scholarship Program, make efficacious progress 
toward achieving SDG number 4 (education). Hand-
in-hand with these institutions, Patronato BCP can 
seek out more efficient, innovative and adequate 
means of reducing the gaps in access to quality 
higher education.  

In 2019, the Scholarship Program for Undergraduate 
Studies was partially financed by cooperation 
agreements with the country’s main universities, 
including Universidad del Pacifico (UP), the Universidad 

de Piura (UDEP) the Universidad de Ingenieria y 
Tecnologia (UTEC) and Universidad Peruana de 
Ciencias Aplicadas (UPC).  These universities have 
included resources in their scholarship programs to 
co-finance the academic rights included in the study 
plan. These partnerships   contemplate different 
levels of cooperation, including follow-up on and 
monitoring of scholarship recipients; taking action 
to provide assistance; and rolling out development 
plans.  

To advance the Program for Vocational Scholarships, 
which was launched in 2018, cooperation agreements 
were signed with recognized institutes such as 
Cibertec, Tecsup and Certus. As part of the strategy 
for partnerships that contributes to SDG 17, Patronato 
BCP commits, via the agreements established, to 
contributing economic resources to cover 50% of 
beneficiaries’ academic and registration expenses 
while the institute agrees to contribute knowledge 
and a team to monitor academic performance and 
accompany recipients to ensure that they adapt well 
and are successful academically.  

Through the Program for Scholarships for Master’s 
Degrees, we work closely with the Fulbright 
Commission to select and accompany beneficiaries 
who wish to do post-graduate work abroad.  
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VOLUNTEERS
In 2019, we received support from BCP Volunteers, 
who worked pro bono and gave of their time to assist 
recipients of scholarships under the Program for 
Scholarships for Undergraduate Studies. 

The volunteers participated as Mentors in the 
professional initiative; as spokespersons and 
contributors at workshops; and advisors and juries for 
the “Social Outreach” initiative. In total, BCP Volunteers 
contributed more than 500 hours in 2019. 

BENEFICIARIES
Patronato BCP considers the beneficiaries of the 
programs- the scholarship recipients- its main priority. 
The efforts and determination of these individuals 
drive the objective to transform the country through 
education. 

The scholarship programs seek to generate concrete 
contributions by strengthening partnerships to provide 
underprivileged populations with the opportunity to 
acquire a quality education; this contributes to both 
SDG 4 and 17. 

Patronato BCP seeks to benefit young people with 
talent who wish to continue their higher education, 
whether at the university, vocational or Master’s level, 
to develop their skills and transform their lives; those 
of their families and communities; and the future of 
their country. Patronato BCP seeks beneficiaries that 
have the drive and desire to develop their skills but 
lack the economic resources to do so.   

To better serve beneficiaries, scholarship recipients 
can contact Patronato BCP directly through channels 
that have been established to receive complaints, 
suggestions or concerns. Beneficiaries will work with 
people who have been hired to answer questions and 
direct special requests or complaints to Patronato BCP 
Executive Management. 

Beneficiaries are informed about these service 
channels when they enter the program and details 
on services can be found in the contracts and rules 
that are provided and accepted when scholarships 
are granted. Every communication received from 
beneficiaries is evaluated and if necessary, Executive 
Management at Patronato BCP is duly informed to 
find a prompt solution.  

The channels of attention are: 

 
 Contact for Patronato BCP:
 Carina Raygada 
 patronatobcp@bcp.com.pe
 craygada@bcp.com.pe 
 Teléfono: 51-1 313-2000

 Contact for the Support Team for BCP Scholarships:
 Carolina Boza
 acompañamientobecas@patronato.org
 becastecnicas@patronatobcp.org 
 Telef. Becas Técnicas:  947144468  
 Telef. Becas Universitarias: 966402459
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The beneficiaries are highly satisfied with the program, and as such can hone their efforts on developing 
their skills. This also allows Patronato BCP to focus on continuously improving interventions to meet the 
needs of the program’s most relevant stakeholders: the scholarship recipients. In this context, satisfaction 
with the program is measured through various mechanisms, including:  

Interviews of 
beneficiaries 
to select the activities 
and determine which 
interventions will be 
made

Satisfaction  
surveys  
are applied after 
every activity or 
intervention

Personal and group 
interviews 
with beneficiaries 
regarding the 
program’s activities 
and interventions

  2.4 DISSEMINATION OF ACTIVITIES AMONG STAKEHOLDERS

Patronato BCP seeks to disseminate information on 
its programs, activities and achievements among 
different stakeholders, including:  

EMPLOYEES:
To keep BCP’s employees, who are the main donors, 
informed about the actions of the Scholarship 
Program, Patronato BCP uses the BCP Workplace 
Platform. This platform allows Patronato BCP to 
upload content to inform employees about the 
program, its beneficiaries and opportunities to 
collaborate.    

COMMUNITY: 
Patronato BCP uses digital and traditional media at 
BCP to communicate information on its programs 
and contributions to society. Media channels include 
BCP’s social network accounts on Facebook and 
Twitter and the communications campaigns that BCP 
rolls out on television and radio and through outdoor 
billboards.  

DONORS:
Patronato BCP sends periodic news updates to 
donors to inform them of the status of the programs, 
news and achievements at the beneficiary level. 
Communication is through email.       

BENEFICIARIES:
The Program for Undergraduate Scholarships and 
the Program for Vocational Scholarships have 
their own Facebook pages, which contain advice, 
messages and information for scholarship recipients. 
Beneficiaries can use the network to send messages 
to Patronato BCP, including concerns or suggestions.  
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03.

ORGANIZATIONAL ETHICS 
AND RISK MANAGEMENT

  ORGANIZATIONAL ETHICS 

Patronato BCP has an organizational ethics program 
that is backed by a series of norms and policies 
that strengthen the internal normative framework 
and guide the team’s actions. Patronato BCP norms 
and policies guarantee that its actions respond 
to the highest standards of integrity, respect and 
transparency and guarantee the wellbeing of the 
beneficiaries as well as the satisfaction of the donors. 

  RISK MANAGEMENT

To effectively manage risk, Patronato BCP developed a 
risk matrix in 2019. This matrix covers different types of 
risk, including operating, reputational and legal risk. It 
was implemented as an effective instrument to identify 
different types of risk and subsequently determine the 
probability of occurrence and impact of each. Controls 
were designed, validated and implemented to mitigate 
risks. Finally, to ensure adequate management, residual 
risks were documented. The matrix is reviewed by 
Executive Management on an annual basis.  

Code of 
Ethics

Election 
Policy

Donation 
Policy

Expenditure 
Policy

Supplier 
Policy

The norms 
that comprise 
the normative 
framework 
are:
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1. BCP PROGRAM FOR UNDERGRADUATE SCHOLARSHIPS: 
Since 2012, the BCP Program for Undergraduate 
Scholarships has provided benefits to talented young 
people to study at the country’s most prestigious 
universities.  

The process begins with rigorous selection of candidates. 
The aim is to select applicants from a pool of students 
in their final year of high school (5th of secondary) and 
students from partner universities who have both the 
abilities and motivation needed to be successful in 
university life but lack economic resources. The selection 
process also includes a review of the candidates’ 
vocational profiles to ensure that their choice of major 
is aligned with their interests and abilities and that they 
possess the minimum level of knowledge required for 
the study plan. Psychometric tests are applied and past 
academic performance is evaluated. Interviews and 
other assessments are also used. 

It is important to note that the selection of scholarship 
recipients is governed by the Selection Policy, whose 
objective is to establish the principles and norms that 
ensure that the Program’s general objectives are 
reached and processes are conducted with transparency 
and objectivity.  

Selection is based on an assessment of and verification 
of compliance with requirements relative to academic 
merit; level of development of interpersonal skills; and 
economic need. 

The selection criteria are not related to gender, ethnic 
origin, sexuality or race. Finally, the proposal for the 
final selection of beneficiaries is transmitted to the 
Selection Committee, which evaluates and authorizes 
the final selection of beneficiaries while ensuring the 
transparency and objectivity of processes. It is important 
to note that the distribution of scholarship beneficiaries 
by gender occurs naturally without the intervention of 
Patronato BCP.  

Once beneficiaries are admitted to the Program, BCP 
Scholarships offers recipients a set of benefits to facilitate 
development of the whole person by strengthening 
academic abilities and personal or soft skills.  
The BCP Program for Undergraduate Scholarships has 
three components:  

04.

LINES  
OF ACTION
The BCP Scholarship Program aims to help talented low-income youth to become highly employable professionals, 
which will generate social mobility. The scholarships, which began with assistance for undergraduate studies, 
today encompass three initiatives to bridge the gap in access to education at the best institutions of higher 
learning in the country.  

BCP Program for 
Undergraduate 
Scholarships: 

BCP Program 
for Vocational 
Scholarships

Program for BCP 
Scholarships – 

Master’s Degrees

LINES  
OF ACTION
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THE FINANCING COMPONENT contributes the resources the students 
need to do undergraduate work at a high-quality university by 
covering costs relative to academics, graduation and securing a 
university title. Costs for food and lodging (if needed) are also covered 
and each scholarship recipient also receives a laptop, English classes 
and health insurance. 

Financing

Next year, Patronato BCP will work to consolidate the Talent Development Program by strengthening 
initiatives that effectively develop the capacities and skills that are deemed the most sought after by the 
job market and which are considered most beneficial for students. In 2020, additional collaboration will 
be requested from partner universities to explore issues of innovation.

THE COMPONENT FOR ACCOMPANIMENT AND TALENT DEVELOPMENT 
seeks to empower beneficiaries so that they can achieve two 
objectives: (1) adapt well to university life and, (2) develop the talents 
and soft skills required to successfully insert in the job market. 

To achieve the first objective, each beneficiary is assigned a tutor and 
a psychologist with experience in education, who provide emotional 
and academic support during the student’s years of study.  Each 
tutor holds bi-weekly meetings during the first 2 cycles of study to 

2
Accompaniment 

and Talent  
Development 

monitor the students’ wellbeing and address any alerts that may arise. After the first 2 cycles, and if the 
scholarship recipient neither requires or requests tutoring, these sessions will be held virtually once a 
month and an on-site visit will be required at least once every study cycle.  

In terms of the second objective, which entails helping beneficiaries strengthen their talents and 
develop the abilities required to successfully insert in the job market, the Program will give students the 
opportunity to participate in different workshops, mentoring sessions and interventions that have been 
specifically designed to meet their needs. These include:  

Induction 
bootcamp for 

new scholarship 
recipients

Social 
Outreach 

Competition

Peer-run 
Mentoring 
Program

Employability 
Workshop idad.

Mentoring 
Program 
with BCP 
Managers

Guided visits 
to companies 

and public 
institutions
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THE FINAL COMPONENT OF JOB INSERTION 
seeks to facilitate beneficiaries’ entry into the job market. Efforts 
begin with providing beneficiaries the resources and tools they 
need to bolster their competitiveness. This includes, for example, 
employability workshops to fine-tune public speaking skills; learn 
to build contact networks; develop effective resumes; among 
other skills. These actions are complemented with assistance from 
a network of institutions, including Credicorp’s companies, which 
coordinate with Patronato BCP and share beneficiaries’ profiles to 
bolster their professional development. 

Job  
Insertion 
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The Program for Scholarships for Undergraduate Studies 
offers financing for the following majors at the universities 
marked in the chart:

Business Administration

Service Administration

Administration and Agri-Business

Administrations and Finance

Administration and Entrepreneurial Management

Administration and Marketing

Administration and Sports Management

Administration and International Business

Administration and Business Resources

Bioengineering

Computer Science

Accounting and Administration

Economics

Economics and Finance

Management Economics

Economics and International Business

Finance

Environmental Engineering

Civil Engineering

Business Management Engineering

Energy Engineering

Information Systems Engineering

Electronic Engineering

Business Engineering

Industrial Engineering

Industrial and Systems Engineering

Mechanical Engineering

Mechatronic Engineering

Business Management Engineering

Software Engineering

International Business

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

MAJORS UPC UDEP
(Lima y Piura)

UTEC UP
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The Program for BCP Program for Vocational Scholarships 
offers financing for the following fields of studies at the 
institutes indicated below: 

MAJORS CERTUS CIBERTEC TECSUP

Business Administration

Administration for Banking and Finance Businesses

International Business Administration

administration of Social networks and Communications

Administration of Social Networks  
and Communications with a Mention in Virtualization  
and it Security

Administration and Systems

avionics and Aeronautics

Computers and It

Accounting

Software Sesign and Development

Industrial Electricity with a Mention in 
Electric Power Systems

Electronics and Industrial Automation

Occupational Safety and Health Management in the Workplace

Management and Maintenance of Industrial Equipment

Management and Maintenance of Heavy Equipment

Marketing

Industrial Mechatronics

Mining Operations

Operations and Mineral Processing Plants

Chemical and Metallurgical Processes

Industrial Production and Management

Production Technology

Electrical Mechanical Technology

Design and Development of Video Game Simulators

Industrial Design

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

2. BCP PROGRAM FOR VOCATIONAL SCHOLARSHIPS: 
The Program for BCP Program for Vocational Scholarships, launched in 2019, aims to provide young people who wish to 
follow vocational studies the opportunity to attend the country’s best institutes. 
The scholarship covers 50% of the costs of study for the 2 or 3 years that vocational programs last. The program 
operates nationwide and is offered through the institutes’ branches in the cities of Arequipa, Chiclayo, Lima and Trujillo. 
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The Program for Vocational Scholarships contemplates 
actions to accompany scholarship recipients through 
cooperation agreements with partner institutes. 
Once admitted to the program, the institution 
assigns a tutor to each scholarship recipient. The 
tutor conducts follow-up and monitors the student’s 
academic and emotional situation. If any kind of 
alert is raised, tutors inform their supervisors, who 
in turn transmit the information to Patronato BCP. 
Cases are evaluated at periodic meetings between 
Patronato BCP and representatives of the institutes 
and plans are set in motion to improve support for 
beneficiaries.
   
The Program also contemplates strengthening the 
interpersonal abilities of scholarship recipients through 
workshops and meetings that are held 4 times a year. 
In 2019, these encounters addressed issues such as 
introduction to academic life; effective communication; 
and managing social networks and digital presence.

Beneficiaries are selected in close coordination with 
the institutes, which conduct rigorous processes to 
identify the young people who have the academic 
knowledge needed to embark on studies and 
possess the socio-emotional abilities to drive 
personal success. Applicants are evaluated in a 
decentralized manner throughout the country by 
means of written tests and personal interviews, 
which are conducted by the institutes. Subsequently, 
selections meetings are held with representatives 
from the institutes and Patronato BCP to review the 
results of the tests and the interview to select the 
candidates who performed best.  

3. PROGRAM FOR BCP  
SCHOLARSHIPS – MASTER’S DEGREES:
IThis initiative was launched in 2018 in partnership 
with the Fulbright Commission. The objective is to 
recognize talent and provide facilities to outstanding 
professionals so that they can specialize at the best 
universities in the United States. 

Through this effort, the Program seeks to benefit 
young people with high potential to succeed in 
Master’s programs by covering living expenses and 
airline fares. Academic costs must be covered by 
other sources. 
 
To apply for a scholarship, young people (students/
professionals) must go through each of the stages of 
the Fulbright process and present the documentation 
indicated on the web page.  

This scholarship responds to the need to work hand-
in-hand with a prestigious organization like the 
Fulbright Commission, which has more than 60 years 
of experience. Since its foundation, the scholarship 
program has become the most extensive and 
prestigious cultural exchange of its kind in the world.  
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05.

BCP SCHOLARSHIPS  
IN NUMBERS

SCHOLARSHIPS AWARDED BY YEAR

500

2011

300

100

400

200

0

2012 2013 2014 2015 2016 2017 2018 2019 2020

1 5 18 39 59 71
94 129 139

145

3

202

293

5

600

SCHOLARSHIPS AWARDED BY YEAR
250

2011

150

50

200

100

0

2012 2013 2014 2015 2016 2017 2018 2019 2020

1 4 14 21 22 20
35

67
47

145

3

64

148

2

Undergraduate Scholarships Vocational Scholarships Scholarships for Master’s Degrees

Undergraduate Scholarships Vocational Scholarships Scholarships for Master’s Degrees
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DISTRIBUTION OF 
SCHOLARSHIP RECIPIENTS 

BY UNIVERSITY

9%

18% 14%

30%

29%

PUCP UP UTECUDEP UPC

DISTRIBUTION OF 
SCHOLARSHIPS BY 

INSTITUTE

CERTUS CIBERTEC TECSUP

15%

33%

52%

UNIVERSITY GRADUATES PER YEAR

2011 2012 2013 2014 2015 2016 2017 2018 2019

0 0 0 0 0

10

6

2

8

4

0

12

14

12

8

11
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DISTRIBUTION OF 
UNIVERSITY SCHOLARSHIPS 

BY GENDER

WOMEN
49 %

MEN
51 %

DISTRIBUTION OF 
VOCATIONAL SCHOLARSHIPS 

BY GENDER

WOMEN
59 %

MEN
41 %

PLACE OF ORIGIN
UNIVERSITY SCHOLARSHIPS

PLACE OF ORIGIN 
VOCATIONAL SCHOLARSHIPS

PROVINCESLIMA PROVINCESLIMA

56% 46%

84%

16%
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06.

SUCCESS  
AND RESULTS
Patronato BCP believes that only a portion of who we are and what we do can be transmitted by describing our 
objectives, programs, investment amounts or numbers of beneficiaries. We understand that the achievements or 
our scholarship recipients tell our story and define our success as an institution. Next, we will share some of the 
transforming events that have made us proud: 

Luis Polanco is from Lima. With a great deal of effort and dedication, 
he ranked at the top of his class and won a BCP Scholarship to 
study at the university of his choice. In 2019, Luis graduated from 
the Pontificia Universidad Catolica del Peru (PUCP) with a degree in 
industrial engineering, where he was in the top tenth of his class. 

He worked as an intern at PUCP and at Lucky, a trade marketing 
company, where he prepared to take on a job that contributed to 
his personal and professional employment. 

Currently, he works as a Junior Analyst in the Cultural Transformation 
Area of BCP.  

Angie Ávalos was born in Lima and in her youth, developed a clear 
proclivity to study at one of the country’s best universities. Years 
later, after graduating with a degree in Business Engineering from 
Universidad del Pacifico, where she was in the top third of her class, 
Angie became an intern at the company AJE. 

Her desire to give back to society led her to seek out an internship 
at the NGO Edmund Rice and she became part of the NGO 
“Caminantes” in 2015, where she provides support to Lima’s most 
vulnerable and needy populations through donations of baskets 
with essential products. 

Angie has a certificate in Supply Chains from Erasmus University in 
Rotterdam, Holland and currently works as an analyst in the human 
management and development area of Krealo (Credicorp). 
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Gshan Irigoín  was born in Bagua Grande, Amazonas. At an early 
age, he left home to pursue higher education. Gshan graduated 
with a degree in Economics from the Pontificia Universidad 
Catolica del Peru and has interviewed important figures in 
the world of economics in the country. Later, he began his 
journey to contribute to Peru’s social development and began 
working as an economic studies intern in the department of 
social and regional policies of the Central Reserve Bank of Peru. 
Subsequently, Gshan accepted an internship at Innovations 
for Poverty Action (IPA), where he worked on Early Childhood 
Development Projects in Puno and at Microfinance Plus in 
Paraguay. Currently, he works at IPA as an analyst. 

María Fernanda Pasco was born in Lima and graduated with 
a degree in Business Administration from the Universidad de 
Piura, where she was in the top fifth of her class.  Maria Fernanda 
worked as an intern in the commercial area of Saga Falabella. 
Currently, she works as a category manager of the online 
children’s clothing line at Oeschle. Maria Fernanda presented 
her thesis at CLADEA (Latin American Council of Management 
Schools), which is attended by international academics and 
research journals from schools such as Harvard. Additionally, 
Maria Fernanda has set up a clothing and merchandising 
business, where she acts as a designer, acquires all necessary 
inputs and produces garments.

Stories such as these motivate us to continue supporting young people with talent to close development gaps and 
ensure that a lack of resources is no barrier to achieving potential. We are armed with a conviction that the program 
drives opportunities to make our beneficiaries agents of change for their families, communities and countries.  

The BCP Scholarship Program has made significant contributions to achieving the Sustainable Development Goals 
in the past few years by working through partnerships to generate access to quality higher education for hundreds 
of young people with drive and potential.  
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07.

FINANCIAL  
STATEMENTS
1. Income and Expenses

Income at the Association

S/ 7,551,348

BCP Institutional 
Donation

S/ 44,410

Employee 
Donations*

S/ 5,068

YAPE  
Donation**

TOTAL  S/ 7,600,826
* Donations from employees through affiliation with automatic debits. 

** Donations from employees through the YAPE app.

BCP Institutional 
Donation

Employee 
Donations (*,**) 

Expenses at the Association

Financing for studies S/ 3,717,882

Living costs  S/ 1,832,535 

Accompaniment and Talent Development   S/ 1,137,695   

Administrative Expenses   S/ 601,705 

TOTAL  S/ 7,289,817

INCOME

EXPENSES

99%

1%

51%
25%

8%

16%

Financing for studies
Living costs
Accompaniment and Talent 
Development
Administrative 
Expenses
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2. Financial Statements

PATRONATO BCP
Financial Statement

As of December 31, 2019
(In Soles)

        
         
ASSETS       LIABILITIES AND TOTAL EQUITY  
         
CURRENT ASSETS     TOTAL LIABILITIES    -
   
Cash and Cash Equivalent      1,008,637 Other Accounts Receivables-Different Currencies  -

Accounts receivables             130
      
      1,008,767         0
 

       EQUITY
  
       Ordinary contribution      83,220

TOTAL CURRENT ASSETS  1,008,767 YTD result       619,514

       Earnings for the period     306,033
       

          TOTAL EQUITY   1,008,767

TOTAL ASSETS    1,008,767 TOTAL LIABILITIES AND EQUITY 1,008,767
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PATRONATO BCP
FINANCIAL RESULTS

As of December 31, 2019
(in Soles)

         
         
Income    
   
 Donations         7,600,826
       

Operating Expenses 
   
 Talent Development           -216,258
 
 Financing for studies         -3,717,882
 
 Living expenses for scholarship recipients      -1,832,535
 
 Selection of scholarship recipients          -224,213
 
 Accompaniment and tutoring          -921,437

           -6,912,325
      
Administration Expenses           -377,492
       
Gain (loss) on operating activities            311,009
 
     
Financial income                     175

Financial expenses                 -5,151
       
Net Gain (Loss) for the period            306,033






